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This is where the rubber meets the road 
This is where the cream is gonna rise 
This is what you really don’t know 
This is where the truth don’t lie 
You find out who your friends are... 
—Chorus from the song “Find Out Who Your Friends 
Are” by country artist Tracy Lawrence 


As you are no doubt aware, the BCTGM News has devoted 
considerable space and attention to the Employee Free Choice 
Act. We have done so because of the enormous consequences 
this legislation has for the future of the BCTGM and the entire 
American labor movement. 

No matter what industry you work in or what company 
you work for; no matter what job you have or where you stand 
on the seniority list; no matter where you live, the fight for the 
Employee Free Choice Act must also be your fight. 

Without serious, fundamental changes in the nation’s 
labor laws, non-union companies in all of our industries will 
undermine the wage, pension and health insurance (active 
and retiree) standards we have worked so hard to achieve. 
The enormous pressure we have been facing in negotiations 
throughout our union during the last several years will only 
intensify if we are not able to organize the unorganized 
workers in every one of our industries. 

No industry, no company, and no BCTGM member is 
spared from this reality. 

Employers across this country, union and non-union 
alike, have come together and declared war on the Employee 
Free Choice Act. They are engaged in the most vicious, 
deceitful, expensive campaign ever conducted to defeat this 
powerful legislation. 

Employers know, as do we, that with the Employee Free 
Choice Act workers will gain strength and improve their lives. 
Employers simply can’t stand the thought of sharing the fruits 
of workers’ labor. Never before have employers been as unified 
in their efforts to maintain their dominance over workers. 

Corporations are spending hundreds of millions of dollars 
in television, radio and print advertisements to promote the “Big 
Lie” that the legislation will lead to union intimidation of non- 
union workers and take away workers’ rights. The truth is, the 
real intimidation is coming from the U.S. Chamber of Commerce 
and other national business associations, including the 
American Bakers Association which has been one of the worst. 

Corporate thugs are threatening to boycott and 
financially ruin any business that is considering supporting 
the legislation. They are cornering members of the U.S. House 
and Senate and threatening to cut off all corporate campaign 
contributions to anyone who supports the Employee Free 
Choice Act. Their threats and intimidation are relentless and 
are without boundaries. 

Unfortunately, many lawmakers are knuckling under to 
this pressure. Recently, Pennsylvania Senator Arlen Specter, 

a Republican who actually had cosponsored this legislation 
in the past, announced that he is now opposed. He is up 
for re-election next year and couldn’t take the heat from the 
corporate bosses in his state. 
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What is most disappointing is that many Democrats, most 
of who were elected by labor and working people, have fallen 
victim to this ruthless behavior from the business community. 
They are caving in to the pressure. 

The battle is now entering a critical phase in Congress. 
Success or failure will depend on how much steel we can put 
in the backbones of our “friends.” They need to hear a clear, 
forceful message from working people, our members: WE put 
you IN office—not the bosses. And, WE can put you OUT as 
well. 

Each and every lawmaker knows full well that the 
intention of the nation’s labor laws is to encourage workers to 
organize for the purpose of collective bargaining. They also 
know that the current system is broken beyond repair and that 
the legislation we are seeking protects workers’ rights and the 
secret ballot in representation elections. 

Those lawmakers, including every Republican in the U.S. 
Senate, who openly oppose the Employee Free Choice Act 
simply do not believe in workers’ rights to begin with. 

For those Democratic lawmakers who are waffling and 
still unwilling to publicly support this legislation, we say to 
them, now is the time to take a stand if you truly believe in 
workers’ rights and a strong middle class. 

The time is rapidly approaching where we will find out 
who our real friends in Congress are. At the BCTGM, we will 
never forget who was with us and who was against us when 
the pressure was the greatest and the stakes the highest. 


Frank Hurt 
BCTGM International President 
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Solis Meets with Labor Leaders 


ledging tougher enforcement 

of the nation’s labor laws and 
more emphasis on training workers 
for “jobs that will stay here,” new 
Department of Labor Secretary Hilda 
Solis set those principles as her 
immediate top priorities in the Obama 
Administration. 


eve of the AFL-CIO Executive Council 
meeting in March. 

Saying “there’s a new sheriff 
in town,” Solis told 700 union 
and community activists in the 
audience that one of the Obama 
Administration’s top priorities is to 
provide protection for workers in the 


BCTGM Intl. Pres. Frank Hurt (left) took an opportunity to speak with Labor Secy. Hilda Solis 
(right) about the union’s seven year battle with Consolidated Biscuit Co. 


In her first public appearance 
after being confirmed by the U.S. 
Senate, Labor Secretary Solis vowed 
to fully enforce the laws that protect 
workers—unlike her predecessor who 
declared war on working people for 
eight years. Solis, who was one of the 


Labor Secretary Hilda Solis 


vowed to fully enforce the 
laws that protect workers. 


first supporters in Congress for the 
Employee Free Choice Act, also said she 
would work to pass and then enforce 
the legislation if it becomes law. Solis, 
whose parents both belonged to unions, 
spoke at a community forum at a local 
church in Miami’s inner city on the 


workplace. Solis added that she would 
work with employers to help workers 
get family-supporting jobs. 

“If you take care of an employee, 
that employee will produce. 
Productivity by our workforce, 
especially union members, has 
increased. But we don’t see the same 
value in terms of their wages going 
up. So there has to be some morality 
placed there,” said Solis. 

Solis heard from several 
rank-and-file workers, as well as 
labor leaders. BCTGM International 
President Frank Hurt explained to 
Solis the importance of the Employee 
Free Choice Act to the BCTGM. Using 
as an example the seven year battle 
by workers at Consolidated Biscuit 
Company in McComb, Ohio to join the 
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BCTGM Intl. Pres. Frank Hurt (right) 
greets Vice President Joe Biden at the 
AFL-CIO Exec. Council meeting in March. 


BCTGM, he said the blatent illegal 
tactics by the company during the 
union’s organizing drive—including 
the firing of workers—illustrate the 
need for labor law reform. 
Introducing the new labor 
secretary, AFL-CIO President John 
Sweeney praised Solis as the “only 
labor secretary in recent memory from 
a working family, union background.” 
“We know she does not plan to 
be a secretary of the bosses or the 
CEOs. I say the same thing about 
the secretary as | have said about 
President Barack Obama: | trust 
Barack Obama. | believe what he told 
us during the campaign are promises 
that he’s going to stick to, whether 
it’s healthcare, financial security, 
the Employee Free Choice Act, or 
education. The list is long,” stated 
Sweeney. @ 
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Employee Free 
Choice Act 
Introduced in 
Congress 


Congressman George ~ 
Miller (D-Calif.) acme 
speaks at the 

February 5 rally. 
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he Employee Free Choice Act 
was introduced in the House 
of Representatives (H.R. 1409) 
and Senate (S. 560) on March 10, 
launching the legislative battle to 
restore workers’ freedom to form 
unions and bargain for a better life. 

Sen. Tom Harkin (D-Iowa) 
and Rep. George Miller (D-Calif.) 
announced the bill’s launch in 
the Senate, together with workers 
whose struggles to form unions 
illustrate the need to give workers 
the ability to choose how to form 
a union, as well as a guarantee 
of a contract and protection from 
employer intimidation, coercion 
and firing. 

BCTGM International President 
Frank Hurt says introduction of this 
bill is a strong message in support 
of working families. 

“Today is a banner day for 
workers—and it couldn’t come 
at a more crucial time. We are 
confident the Employee Free 
Choice Act is going to become 
law and help rebuild this nation’s 
middle class,” said Hurt. 


SUPPORT BUILDS 
for the Employee Free Choice Act 


The introduction of the Employee Free Choice Act in the U.S. House 
and Senate was a long-awaited day for working families and those 
concerned about the freedom to form unions. The bill has widespread 
support, including a broad coalition of allies from the civil rights, 
religious, environmental and human-rights community. 


Robert Borosage, co-director of Campaign for America’s Future: 


The Employee Free Choice Act will help restore the right of workers to organize in this 
country. Over the last decades, that basic right has been shredded, as companies 
waged open warfare on union organizing, and administrations often failed to enforce 
the laws protecting that right. 

But the Employee Free Choice Act isn’t just about worker rights. It's about whether we 
can return to an economy with a broad middle class. .../t will be a critical building block of 
the new economy that we must construct from the ashes of the old. 


Human Rights Watch: 


Weak U.S. labor law effectively denies millions of workers the right to form a union and 
bargain collectively. Congress should bring worker protections closer to international 
standards by passing the Employee Free Choice Act. 


National Partnership for Women & and Families: 


With our nation’s work/family policies badly out of sync with the realities of this 

era, and the economy taking a terrible toll on families, the National Partnership for 
Women & Families strongly supports the Employee Free Choice Act because it has the 
potential to dramatically improve working conditions of millions of women and men 
around the country. Union participation improves wages, health coverage, pensions 
and other benefits that hard-working Americans need to hold jobs and care for their 
families and their health. 


Center for American Progress Action Fund: 


The Employee Free Choice Act holds the promise of restoring workplace democracy 
for workers attempting to organize, boosting unionization rates and improving the 
economic standing and workplace conditions for millions of American workers. 


Paula Brantner, executive director of Workplace Fairness: 


The Employee Free Choice Act is the best stimulus package we have. Workers with 
good jobs, benefits and job security are able to confidently spend their earings and 
help lift our economy out of this recession. 


People for the American Way: 


The Employee Free Choice Act supports important American values around workers’ 
rights to association. It provides workers a free and fair choice about how to form 

a union, helps workers secure their first contract in a reasonable amount of time 

and toughens penalties against employers that violate the law. This is a sound and 
measured approach to restoring workers’ rights—and to rebuilding and renewing our 
nation’s economy. 
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BCTGM Joins in Rally 


to Deliver 1.5 Million Signatures of Support for 
Employee Free Choice Act 


0: February 5 on Capitol Hill, BCTGM International 
Executive Officers and staff were among hundreds 
of union members and allies to rally for the Employee 
Free Choice Act, a critical bill to restore the freedom of 
workers to form unions and bargain. 

During the union movement’s Million Member 
Mobilization, 1.5 million people signed on to support 
the Employee Free Choice Act. Some of those signed 
cards were delivered to members of Congress as a 
show of broad public support. More than 12,000 
BCTGM members signed the Million Member 
Mobilization petition. 

Workers from across the country spoke out at the 
rally, telling wrenching stories of bosses who tried to 
silence and intimidate them. One of those workers was 
Bill Lawhorn, a forklift operator from Consolidated 
Biscuit Co. (CBC) in McComb, Ohio, who detailed the 
tactics of CBC and how he was fired for trying to join 
the BCTGM. “I’ve been asked whether I’d (organize) 
again. Damn right I would, because it’s the right thing 
to do!” 

The workers who spoke at the rally are a small 
sampling of the thousands who every year are 
intimidated, threatened or fired for trying to form a 
union and bargain for a better life. They wanted the 
power to have a say in their health care, pensions, 
wages and treatment at work—and they were punished 
for exercising that right by a corporate-dominated 
system. The Employee Free Choice Act would restore 
balance and give workers—not their bosses—the 
freedom to decide how to form a union. 

Also present at the rally were Rep. George Miller 
(D-Calif.) and Sen. Tom Harkin (D-Iowa), who have 


International Secretary-Treasurer/Director of Organization David 

B. Durkee (left), International President Frank Hurt (center) and 
Executive Vice President Joseph Thibodeau (right) participate in the 
rally on Capitol Hill. 


co-sponsored the Employee Free Choice Act in 
Congress in past years. 

“Time and again, you’ve seen your hard work, your 
creativity, your ingenuity, your productivity taken from 
you and given to shareholders, to the elites, to CEOs. 
Decisions about the workplace belong to the worker— 
that’s the promise of America. It’s foolish to think we 
will rebuild this country without the participation of 
the American worker,” Miller told the cheering crowd. 

“The right to organize is a basic human right, and 
we're not going to let anyone take it away. Everyone 
benefits from unions. When people are organized, 
everyone starts doing better,” said Harkin. 

The Employee Free Choice Act earned bipartisan 
majority support in both the House and the Senate 
during the last Congress, but it was blocked by a 
Republican filibuster in the Senate. Now, 


with a larger pro-worker majority in both 
houses and President Obama in the 
White House, the bill has a strong chance 
of being signed into law this year. 
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Bill Lawhorn, a forklift driver at Consolidated Biscuit 
Company in McComb, Ohio, was fired for his efforts 
to join the BCTGM. An NLRB order returned him to 
work in December, but he is still owed hundreds of 
thousands of dollars in back pay. Lawhorn shared his 
story at the Feb. 5 Employee Free Choice Act rally. 
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Richmond Dairy Workers Vote 


ass the BCTGM-made milk 

to enjoy with your BCTGM- 

made cookies or cereal. On 
March 17 more than 100 workers 
at Land-O-Sun Dairy in Richmond, 
Va. voted to join BCTGM Local 
358 (Richmond). 

Land-O-Sun Dairy, a 
subsidiary of dairy giant Dean 
Foods, produces all varieties of 
fresh milk under private label 
brands. Land-O-Sun Dairy, which 
was acquired by Dean Foods 
in 1998, has dairies in several 
other states, including Tennessee, 
Georgia, Illinois, North Carolina, 
South Carolina and Kentucky, 
which produce fluid dairy and 
ice-cream. 

The campaign was led by 
Local 358 Financial Secretary 
Ted Constable and Local 358 
President/Organizer Ray Daniels 
and International Representative/ 
Organizer Jimmy Condran. Also 
assisting in the campaign were 
Local 358 members from two 
other facilities: Maurice Canady, 
Kraft Foods Chief Shop Steward 
and Philip Ware, Filtora Payne 
Company Chief Shop Steward. 

According to Condran, it was a 
disappointment that the company 
did not immediately offer voluntary 
recognition after a majority of 
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Celebrating the victory is (from left to right) L.358 Fin. Secy. 
Ted Constable, Intl. Rep. Jimmy Condran, Willie “Short Dog” 
Matthews, Samuel Coleman and L. 358 Pres. Ray Daniels. 


the workers at the plant signed 
union authorization cards back 
in June 2008. “There was a clear 
majority from the very beginning 
that wanted to join the union—but 
the way the law works now, the 
employer holds all the cards,” 
notes Condran. 
The local union filed for 
an election with the National 
Labor Relations Board. In the 
meantime, the company hired a 
union-busting law firm to stifle 
the organizing drive, and began 
holding mandatory meetings to 
try to convince the workers to vote 
against unionization. 
The key to the Land-O-Sun 
win was the hard work put in 
by a “dynamite committee” of 
workers who stood up to the 
company at mandatory company 
meetings and handed out union 
leaflets in front of the plant, says 
Condran. 
The workers withstood 
management’s campaign 
as Local 358 intensified 
their efforts. “We spent 
a lot of time with these 
workers—nights and 
weekends—just to 
show them, explain 
to them what a union 
is all about. It is about 
M uunity and support,” 
recalls Daniels. 


Committee members 
pose for a photo. They 
| are (from left, standing) 
Albert “Duck” Holmes, 
Vernon Black, L. 358 
Pres. Ray Daniels, Vincent 
Howard, Steve Baylor, 
(from left, kneeling) 
Bruce Miller and Willie 
“Short Dog” Matthews. 
Not pictured is Ernest 
Holmes, Calvin Jackson, 
Joey McClenney, 
Jonathan Carter and 
-. Westley Mosley. 
aN 
“Dignity, justice, favoritism and 
discrimination—those were the 
key issues and they kept them out 
front all the time. The fear tactics 
didn’t work because the workers 
were educated on the issues. 
When the company said ‘give us 
another chance,’ the workers said, 
‘we’re willing to give you another 
chance so long as we have a 
binding contract with a grievance 
procedure,” Condran adds. 
The workers were so 
determined to have a union that 
on election day, two employees got 
out of sick beds and came to the 
voting site to vote for the union 
and then returned home. More 
than 70 percent of the Land-O-Sun 
workers voted to join the BCTGM. 
According to BCTGM 
International President Frank Hurt, 
the organizing drive at Land-O- 
Sun is another powerful example of 
how the Employee Free Choice Act 
would have expedited the process. 
“Under the Employee Free Choice 
Act, the workers themselves would 
have decided whether to go to an 
election or not—and they would 
not have been subject to an anti- 
union campaign,” said Hurt. 
Local 358 represents 
workers at plants in and around 
the Richmond area, including 
Kraft Foods, Philip Morris, and 
Interstate Bakeries Corp. 


BCTGM News 


LIES, THREATS AND DISTORTION FRAME 
Corporate Opposition to 


efeating the Employee Free 
[) Choice Act is cited as the 

top priority of the American 
Bakers Association (ABA), which 


represents the employer interests of 


the wholesale baking industry. 

Claiming that passage of 
the legislation would result in 
higher food prices, the ABA 
says, “At a time when Congress 
should be singularly focused 
on jump starting our nation’s 
economy, it should not be 
considering legislation that would 
divide workplaces and distract 
bakers from producing healthy, 
wholesome products.” 

Like the ABA, companies that 
believe they benefit from a lack 
of worker bargaining power are 
fighting hard to prevent the bill 
from passing. 

The Employee Free Choice 
Act would protect the freedom to 
form unions and bargain. It would 
put decisions about how to form 
a union in the hands of workers, 
not bosses, and would impose real 
penalties when companies abuse, 
harass or fire workers who are 
trying to form unions. 

Big business and its highly 
paid lobbyists have made blocking 
the Employee Free Choice Act their 
top priority, and they’re putting all 
of their efforts into a vicious and 
dishonest campaign, using phony 
front groups to spread falsehoods 
to the public, the press and 
politicians. 

Many of these front groups 
have misleading names meant to 
convince people they’re on the side 
of workers, and they don’t reveal 
their funding sources. But these 
are the same groups and donors 


that fight against good wages, 
workplace safety and protection of 
workers’ rights. 

That’s right: The groups 
operating under names like 
“workplace fairness,” “democratic 
workplace” and “job security” 
are the same as those that have 
fought against the minimum 
wage, workplace safety standards, 
medical leave and protections 
against discrimination. 

Corporate efforts to block 
the Employee Free Choice Act 
are straight out of the same 
playbook that employers use to 
block workers’ attempts to form a 
union: blanketing their targets with 
deliberate lies and scary rhetoric. 
The biggest lie? That the Employee 
Free Choice Act would “eliminate 
the secret ballot.” It’s simply not 
true. In fact, the bill would protect 
the option of workers to form a 
union through a ballot process or 
by signing cards saying they want 
to form a union. 


Employee Free Choice 


Ped.) 


The Employee Free Choice 
Act takes away the boss’s right to 
interfere and tell you how to form 

a union. The corporate shills know 
this, but they hope to yell their lies 
loud enough that journalists will 
repeat them and politicians will 
vote based on them. 

Why are these industry 
leaders so afraid of the Employee 
Free Choice Act? Because they 
know the same thing that the bill’s 
supporters know: U.S. labor laws 
are badly tilted in favor of bosses, 
and that under the legislation the 
workers, not companies, would 
have a say in forming unions 
and bargaining for health care, 
pensions, fair wages and better 
working conditions. Corporate 
cronies have been the only winners 
in our economy for a long time, 
and they'll stop at nothing to keep 
it that way. 

So next time you see a 
television ad or a newspaper op- 
ed attacking the Employee Free 
Choice Act, ask yourself: Who's 
paying for this? And how do they 
stand to benefit if workers’ freedom 
to form a union is blocked? 
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or brothers Fernando and 
Fs: Padilla, serving as 

Master Bakers at Boudin’s 
flagship bakery at the Wharf in 
San Francisco is much more than 
a job. It is a passion. And it is 
about carrying on family tradi- 
tions—both for the Padilla family 
and the Boudin legacy. 

In 1849, the Boudin family 
began baking bread in San 
Francisco. It was quickly realized 
that the wild yeasts in the San 
Francisco air had imparted a 
unique tang to their traditional 
French bread, giving rise to “San 
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BCTGM Inil. Pres. Frank 
Hurt poses for a photo with 
BCTGM L. 24 Master Baker 
‘Roman Padilla under the 
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A Labor of Love — 
Continuing a 
vrstane ‘San Francisco Legacy 


Francisco sourdough French 
bread.” Today, the Boudin family’s 
initial recipe lives on with a portion 
of the original mother dough still 
starting each and every sourdough 
loaf made. From a tiny, old-world 
bakery on San Francisco’s Dupont 
Street, Boudin has evolved to 
the state-of-the-art facilities and 
emerged as San Francisco’s oldest 
continuously running company. 
Some 30 years ago, “Papa 
Steve,” Giraudo, Boudin’s owner 
and master baker, opened the 
first retail demonstration bakery 
on Fisherman’s Wharf. Today, 
Boudin’s revamped demonstration 
bakery at the Wharf puts BCTGM 
Local 24 (San Francisco) bakers’ 
front and center. A 30-foot 
observation window lets visitors 
see a team of union bakers crafting 
artful batches of bread by hand. 
Since apprenticing with 
“Papa Steve” at 17, Master Baker 
Fernando Padilla has lovingly 
preserved Boudin’s bread making 
traditions for 30 years. On his role 
in continuing the Boudin legacy, 
Fernando says: “Like Papa Steve, 
I’m just another baker.” 
Fernando’s older brother 
Roman, followed his brother to 
Boudin and has been a BCTGM 
Local 24 baker for 29 years. “It is 
a labor of love,” Roman says with 
a smile. “There is nothing else on 
earth I'd rather be than a baker 
carrying on the Boudin family 
tradition.” Fernando and Roman’s 
father retired from Boudin’s 5th 
Street bakery. 
Further proof of Roman’s 
passion for his work is evident 


throughout his bakery office as 
hundreds of letters, photos and 
thank you cards sent to the bakery 
from around the world cover 
the walls. The grateful words of 
children, adults and others 
who fall in love 


with the art of baking fill the 

room. Roman remembers nearly 
every one of the people who after 
observing the bakers at work 
through the observation windows 
or through private tours of the 
bakery have sent in the notes of 
admiration. With a smile Roman 
says, “It is a very good life indeed.” 
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a Master Baker Roman Padilla shows 
Boudin ' off a sourdough alligator to the crowd : 
Master ~ outside the bakery’s demonstrations 


Bakers : window. Ag ie 
Fernando ; ——— +e" 4 4 
(left) and ee ~*~" a: 7 5s 


Roman 
(right) 
Padilla. 


> } 
A baker mixes 
sourdough for a 
new batch of bread 
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Master Baker 
Fernando Padilla 
shows off a portion 
of the original Boudin 
“mother dough” used 
to produce the world 
famous bread. 


Feantdo Pasig 
Me? Baker 


’ 


A Danny Rios 


The proud group of 

BCTGM Local 24 bakers 

at the Boudin Bakery at 

Fisherman’s Wharf. Isaic Sanchez > 
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Give Workers a Voice for a Change 


WORKERS MEMORIAL DAY © APRIL 28 8 


Nonetheless, the toll of workplace injuries, 
illnesses and deaths remains enormous. In 
2007, more than four million workers were 
injured and 5,488 workers were killed due 

to job hazards. Another 50,000 died due to 
occupational diseases. 


After eight years of neglect and inaction by the 
Bush Administration, the challenges are great. 
The economy is in shambles, major hazards 
remain unaddressed, and many workers lack 
basic protections and rights. But now with a new 
Administration that is on workers’ side, we have 
the opportunity to change the direction of the 
country, to strengthen job safety protections 
and to make sure that workers’ voices are heard. 


BCTGM News 


IN 2009, WE MUST ORGANIZE, TAKE ACTION AND FIGHT FOR: 


@ Full OSHA Coverage for All Workers—Nearly 40 years after the passage of the OSHAct, more than 8.8 
million state and local public employees, flight attendants and other workers have no protection under the 
OSHA law. Legislation is needed to provide them the same job safety rights and protections as other workers. 


Stronger Criminal and Civil Penalties for Violations—The average penalty for a serious violation of the 
OSHA law continues to be woefully low—only $960. The median penalty in enforcement cases involving 

a worker's death was only $3,675. Criminal penalties under the OSHA law are weaker than all other safety 
and health laws, limited to those cases where a willful violation results in the death of a worker, and even 
then is only a misdemeanor. The OSHAct needs to be strengthened so there are serious consequences for 
companies that put workers in danger and repeatedly break job safety laws. 


New Workplace Safety and Health Standards—lIn 38 years, OSHA has set standards for only 29 toxic 
substances; for many hazards standards are out of date or non-existent. Under the Bush Administration, the 
issuance of new regulations and protections ground to a halt. The only significant safety and health rules 
issued were as a result of court order or Congressional action. There is a huge backlog of standards that 
need to be issued including rules on silica, beryllium, cranes and derricks, diacetyl and combustible dust. 


Protections Against Ergonomic Hazards—Musculoskeletal disorders (MSDs), like back injuries and 
carpal tunnel syndrome—remain the biggest job safety problem, responsible for 30 percent of all 
workplace injuries and costing billions of dollars each year. In 2001, the Bush Administration joined with 
anti-worker business groups to repeal OSHA's ergonomics standard and for eight years did little to address 
the problem. Action is needed to require employers to identify musculoskeletal disorders on workplace 
injury logs and to enforce against ergonomic hazards under OSHA‘s general duty requirements. New federal 
OSHA standards must be developed to protect workers from crippling ergonomic injuries. 


Complete and Accurate Reporting of Workplace Injuries and Illnesses and Prohibition on 
Practices that Discourage Injury Reporting—Even though the toll of workplace injuries is high, recent 
studies have found that these reports may miss as many as two out of three workplace injuries. Increasingly 
workers are being discouraged from reporting job injuries, often facing discipline or termination when they 
are injured. OSHA must take action to prohibit policies and practices that discourage workers from reporting 
workplace injuries and step up enforcement on employer injury recording and reporting requirements. 


Increased Funding for OSHA, MSHA and NIOSH— Over the years, funding for the nation’s job safety 
programs has greatly eroded. OSHA's FY 2008 budget of $486 million—compared to $7.5 billion for 

the Environmental Protection Agency—amounts to only $3.89 per worker. Federal OSHA has 570 fewer 
inspectors today than in 1980 and can inspect workplaces on average only once every 133 years. While 
OSHA staff and resources have significantly declined, the U.S. workforce has increased by 60 million 
workers—more than 80 percent—since 1980. The budget for NIOSH - $274 million in FY 2008—is smaller 
than any other federal research agency. If U.S. workers are to be protected, the budgets and staff of the job 
safety agencies must be increased. 


American workers need stronger safety and health laws and protections. With the election 
of President Obama and a Congress that is on workers’ side, there is a real opportunity to 
change the direction of the country and to improve workers’ lives. 
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Hope Fills the Air at 


ewly-elected local union 

officers from across the 

United States gathered at the 
National Labor College in Silver 
Spring, Md. in early February 
for the bi-annual BCTGM New 
Officer’s Training. The week-long 
educational conference is designed 
as an introductory course for newly 
elected officers and covers a range 
of topics including labor history, 
collective bargaining, organizing, 
health & safety, and local union 
administration. 

This particular education 
conference was the first 
training since the new Obama 
Administration had taken office in 
January and according to several 
attendees, an air of hope and 
optimism infused the seminars. 
This was most evident during 

the organizing sessions during 
which participants broke out 
into groups and simulated mock 
organizing drives. During one of 
the discussions on strategies and 
tactics, there was much discussion 
on the Employee Free Choice Act, 
a more sympathetic National Labor 
Relations Board, and new Labor 
Secretary Hilda Solis. Many of the 
participants felt that these positive 


New Officer's _Jraining 


changes would make organizing 
less difficult. 

According to David B. Durkee, 
International Secretary-Treasurer 
and Director of Organization, there 
was good reason for such optimism. 
“President Obama has said that 
labor is a priority, the general public 
believes that labor law reform is 
essential, and statistics show that 
two-thirds of all workers would 
join a union free of employer 
intimidation. It’s pretty clear that 
the future for working families is 
significantly brighter,” said Durkee. 

The political changes in 
Washington influenced other 
parts of the training. During 
the session on occupational 
health & safety there was much 
discussion on the impact of a 


strengthened OSHA, the possibility 
of increased fines for companies 
that knowingly break safety laws, 
and the likely regulation of harmful 
ingredients and technologies in the 
workplace, including diacetyl and 
nanotechnology. 

BCTGM International 
President Frank Hurt, who 
addressed the participants at 
one of the events, notes that this 
historic opportunity could not be 
wasted. “We cannot just sit back 
and hope the new administration 
takes care of working people. Each 
and every day we have to remind 
the White House and our elected 
representatives in the House and 
Senate that our concerns must be 
taken seriously—and acted upon” 
said Hurt. 


Educated Stewards 


BCTGM L. 50G (Omaha, Neb.) stewards employed 
by ConAgra Frozen foods recently completed a 
one-day training specifically designed for them 
by Intl. Vice Pres. Steve Bertelli. According to L. 
50G Bus. Agt. Timothy Zagurski, “The stewards 


were very pleased with the information and 

training they received and believe that it will 

benefit all union members at ConAgra Frozen 

Foods.” Pictured here (front row from left to right) 
is stewards Javier Espinoza, Richard Iniguez, Melody Dix, Lizzeth Castellanus and Robert Riley; (back row from left to right) Bertelli, Jose 
Hernandez, Kieth Fields, Cleveland Bowman Jr., Harold Miller Jr., Jerry Christo, Jason Drewes and Ted Chavez. 
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National Insurance Plan Could 
Shield Pensions from Bankruptcies 


by Ken Georgetti, President of the Canadian Labour Congress 


since the 1930s. We have lost hundreds of thou- 

sands of good family-supporting jobs in the past 
few months alone, and the retirement security of mil- 
lions of Canadians have been put at risk. The federal 
government has announced a review of the private 
pension plans under its jurisdiction and the Finance 
Department held a public consultation in Montreal 
on March 18. On behalf of the 3.2 million workers 
represented by the Canadian Labour Congress, I am 
calling on Ottawa to respond to our pension crisis 
quickly and in a determined way. 

There is a long tradition in Canada of our 
governments undertaking reviews of our patchwork 
system of pension regulations. This latest federal effort 
follows quickly on the heels of expert panel reviews of 
pensions in Ontario, Nova Scotia, British Columbia, 
and Alberta. No less than twenty such reviews have 
taken place in the past three decades. 

Typically, these reviews agree our pension 
system needs work, that serious reforms are required, 
and that too many Canadians are ill-prepared 
for retirement. Studies are done, submitted, filed, 
then promptly forgotten. The tiniest of reforms are 
celebrated as breakthroughs, while the heavy work 
that would really guarantee Canadians’ dignity in 
their retirement years is left undone. 

Today, this defective process cannot be justified. 
Canada’s seniors and soon-to-be retirees have 
suffered major losses and are terrified to open their 
pension statements. Too many seniors—particularly 
single women, First Nations, recent immigrants, and 
seniors with disabilities—continue to struggle on low 
incomes. Too many workers, particularly those in the 
low-wage service sector, can barely make ends meet 
now, let alone save for their retirement. 

Those at the top of the economic heap tell 
workers with decent pensions to expect less, while 
demanding for themselves nothing less than gold- 
plated plans. For example, Gwyn Morgan, the former 
EnCana CEO, recently attacked the pension rights 


T global economy is in its deepest downturn 


of auto workers in the business press. He does so 
while sitting on a pension of $1.8 million a year that 
EnCana estimated in 2007 would cost $26.5 million 
to fund. 

Canadian pensions are truly at a crossroads. 
Where we go next depends on the pension values 
that influence decision-makers. It is now Ottawa’s 
turn to answer an age-old question in pension policy: 


Too many workers, particularly those 
in the low-wage service sector, can 
barely make ends meet now, let alone 
save for their retirement. 


do we move forward together, or will the government 
force everyone to fend for themselves? For the last 
two decades at least, the second set of values has 
won out on Parliament Hill. This hasn’t always been 
true. The Canada Pension Plan, Old Age Security 
and adequate workplace pensions are a reminder 

of what’s possible when Canadians move forward 
together. 

The Canadian Labour Congress is calling upon 
the federal government to enhance coverage of 
public pensions in order to reduce our reliance on 
speculative financial markets for economic security. 
We also want a national pension insurance fund to 
ensure that pension plans aren’t collateral damage 
when employers go bankrupt or when the financial 
industry sells defective investment products. 

We believe that these proposals will ensure that 
Canadians enjoy the secure pensions that they have 
worked so hard to achieve, and which will allow them 
to retire with dignity. If we allow a select few to hoard 
the pension wealth, and allow more Canadians to fall 
through the cracks, the consequences will be dire for 
many of our nation’s citizens. 

Decision-makers in Ottawa must embrace the 
right pension values. They can be sure that workers 
will be demanding they do so. 
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Sugar Beet Lobbying 


BCTGM L. 283G (Twin Falls, 
Idaho) President Brent 
Rambough was invited to assist 
the Snake River sugar beet 
lobbying efforts in Washington, 
D.C. in late February. When 
meeting with his members of 
Congress, Rambough thanked 
them for their support of the 
farm bill. Rambough also 
explained how the sugar 
industry supports 146,000 
jobs in the U.S. and generates 
$10 billion dollars for the 

U.S. economy. Pictured here 
following a Feb. 25 meeting on 
Capitol Hill concerning the state of the sugar beet industry is (from 
left to right) L. 283G Pres. Brent Rambough, beet growers Dave 
Walker and Galeen Lee, Congressman Greg Walden (R-Oregon), 
Sugar Beet Coop Exec. Secy. Norma Burbank and beet grower 
Mark Wettstien. 


GEB Elects Henley 


During the 78th session of the BCTGM International General 
Executive Board (GEB) in San Francisco March 12-16, Local 
203T (Richmond, Va.) President Butch Henley was elected as 
the GEB member from Region 2. Pictured here is Intl. Pres. 

Hurt (right) administering the Oath of Office to Henley (left). 


30 Years & Proud 
After 30 years with 
BCTGM L. 280 (Evansville, 
Ind.), Ted Zeigler retired 
from Sara Lee on March 
1. Pictured here honoring 
Zeigler (right) with a clock 
engraved with a special 
dedication from L. 280 is 
Fin. Secy. Dennis Howard 
(left). Not pictured is L. 
280 Pres. George Sullivan, 
who was also present to 
honor Zeigler’s years of 
service. 


Local Merger 


Pictured here is the new BCTGM Local 55 (St-Leonard, QC) 
Executive Board. The Board was elected following the merger of 
Local 333 (Montreal, QC) into Local 55 on July 1, 2008. 
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BCTGM Power/ 
Union Plus has 

an innovative 

new program of 
unique benefits \ 
for members 

facing economic 
hardship. It’s called 
Union SAFE and it 
expands the Union 
Plus safety net for 
working families and 
those participating 
in BCTGM Power 
programs and 


includes: 


To apply, visit: 
UnionPlus.org/UnionSAFE 


unique benefits for 
‘ union families at risk 


¢ CREDIT COUNSELING SERVICES, budgeting advice and no-fee 
debt management and bankruptcy counseling benefits 
(Call 1-877-833-1745) 

e SAVE MY HOME HOTLINE to help members avoid foreclosure 
(Call 1-866-490-5361) 

¢ HOSPITAL CARE GRANTS of $1,000 for qualified participants in 
the Union Plus Credit Card, Mortgage or UnionSecure Insurance 
programs who have been recently hit with large, unreimbursed 
hospital expenses 

¢ COLLEGE SAVING GRANTS of $500 for qualified participants in 
the Union Plus Credit Card, Mortgage or UnionSecure Insurance 
programs who open a new 529 tax-free college savings or 
pre-paid tuition account between Jan. 1 and June 30, 2009 

¢ JOB LOSS GRANTS of $250 for qualified Union Plus Credit Card 
holders who have been recently laid off for more than 90 days 

¢ DISABILITY GRANTS of $1,000 to $2,000 for qualified Union 
Plus Credit Card holders who have significant income loss due 
to a recent long-term illness or disability 

¢ MORTGAGE ASSISTANCE to help Union Plus Mortgage holders 
who are laid off, disabled or are on strike make their mortgage 
payments 

e INSURANCE PREMIUM WAIVERS for members with UnionSecure 

Life Insurance who have been recently laid off for more than 

30 days 
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